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In the Wall Jumper, real people cross the Wall not to
defect but to quarrel with their lovers, see Hollywood
movies, and sometimes just because they can't help
themselves—the Wall has divided their emotions as much
as it has their country.
Having lost his mother and his hearing in a short time,
twelve-year-old Ben leaves his Minnesota home in 1977
to seek the father he never knew in New York City, and
meets there Rose, who is also longing for something
missing from her life. Ben's story istold in words; Rose's
in pictures.
Tells how to focus on customer needs and expectations,
offers advice on managing personal contact with
customers, and shows how to create a service culture
This book presents a very novel and strategic approach
to Sales Management, an area that has suffered from a
lack of sophistication in practice. This content-rich and
thought-provoking book has a very unique positioning: It
considers the sales performance of an organization at a
very high, strategic level and offers specific guidance in
managing not just a few direct reports but an entire
organization?s sales function. The book includes many
useful tools and guidelines and is enhanced with
numerous examples that help bring the concepts to life
and make them very approachable for the trade market.
A checklist-based scoring system that is utilized
throughout the book allows readers to specifically
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evaluate their own company as well as to track its
progress as concepts are applied over time. This work is
an essential resource and thought-provoking read for
ambitious Sales Managers, including CEO-level
executives.
We are the last individuals of our species on Earth. How
shall we respond? How shall we act? If industrial
civilization is maintained, climate change will cause
human extinction in the near term. If industrial civilization
falls, sufficient ionizing radiation will be released from the
world's nuclear power plants to cause human extinction
in the near term. In the wake of this horrific conclusion,
conservation biologist Guy McPherson proposes we act
with compassion, courage, and creativity. He suggests
we act with the kind of empathy for which humans are
renowned. In other words, he suggests we act with
decency toward the humans and other organisms with
which we share this beautiful planet. Going Dark is the
story of one scientist's response to the horrors we face. It
is a deeply personal narrative infused with abundant
evidence to support its terrifying claims. In the words of
syndicated cartoonist David Fitzsimmons, McPherson's
"approach is disarming and his message is both lifechanging and convincingly alarming. A blend of Paul
Revere with Rachel Carson, Guy McPherson is a
significant voice of rational conscience nudging in the
wilderness. Fierce as Ed Abbey, and equally prophetic,
Professor McPherson is a modern-day John Muir with a
global perspective. Beyond the warnings is a body of
thoughtful and pragmatic real world ideas."
The classic work that revolutionized the way business is
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conducted across cultures around the world.
American Kinship is the first attempt to deal
systematically with kinship as a system of symbols and
meanings, and not simply as a network of functionally
interrelated familial roles. Schneider argues that the
study of a highly differentiated society such as our own
may be more revealing of the nature of kinship than the
study of anthropologically more familiar, but less
differentiated societies. He goes to the heart of the
ideology of relations among relatives in America by
locating the underlying features of the definition of
kinship—nature vs. law, substance vs. code. One of the
most significant features of American Kinship, then, is
the explicit development of a theory of culture on which
the analysis is based, a theory that has since proved
valuable in the analysis of other cultures. For this
Phoenix edition, Schneider has written a substantial new
chapter, responding to his critics and recounting the
charges in his thought since the book was first published
in 1968.
Actions have consequences--and the ability to learn from
them revolutionized life on earth. While it's easy enough
to see that consequences are important (where would
we be without positive reinforcement?), few have heard
there's a science of consequences, with principles that
affect us every day. Despite their variety, consequences
appear to follow a common set of scientific principles and
share some similar effects in the brain--such as the
"pleasure centers." Nature and nurture always work
together, and scientists have demonstrated that learning
from consequences predictably activates genes and
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restructures the brain. Applications are everywhere--at
home, at work, and at school, and that's just for starters.
Individually and societally, for example, self-control pits
short-term against long-term consequences. Ten years
in the making, this award-winning book tells a tale
ranging from genetics to neurotransmitters, from emotion
to language, from parenting to politics, taking an
inclusive interdisciplinary approach to show how
something so deceptively simple can help make sense of
so much.
The fields of organizational climate and organizational
culture have co-existed for several decades with very
little integration between the two. In Organizational
Climate and Culture: An Introduction to Theory,
Research, and Practice, Mark G. Ehrhart, Benjamin
Schneider, and William H. Macey break down the
barriers between these fields to encourage a broader
understanding of how an organization’s environment
affects its functioning and performance. Building on indepth reviews of the development of both the
organizational climate and organizational culture
literatures, the authors identify the key issues that
researchers in each field could learn from the other and
provide recommendations for the integration of the two.
They also identify how practitioners can utilize the key
concepts in the two literatures when conducting
organizational cultural inquiries and leading change
efforts. The end product is an in-depth discussion of
organizational climate and culture unlike anything that
has come before that provides unique insights for a
broad audience of academics, practitioners, and
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students.
He has published in lead-ing aca-demic and practitioneroriented journals and has designed and taught crosscultural management courses at the Masters, MBA, and
Executive MBA levels for universities and business
schools around the world
The Oxford Handbook of Human Development and
Culture provides a comprehensive synopsis of theory
and research on human development, with every chapter
drawing together findings from cultures around the world.
This includes a focus on cultural diversity within nations,
cultural change, and globalization. Expertly edited by
Lene Arnett Jensen, the Handbook covers the entire
lifespan from the prenatal period to old age. It delves
deeply into topics such as the development of emotion,
language, cognition, morality, creativity, and religion, as
well as developmental contexts such as family, friends,
civic institutions, school, media, and work. Written by an
international group of eminent and cutting-edge experts,
chapters showcase the burgeoning interdisciplinary
approach to scholarship that bridges universal and
cultural perspectives on human development. This
"cultural-developmental approach" is a multifaceted,
flexible, and dynamic way to conceptualize theory and
research that is in step with the cultural and global
realities of human development in the 21st century.
Drawing on the groundbreaking U.S. Financial Diaries
project (http://www.usfinancialdiaries.org/), which follows
the lives of 235 low- and middle-income families as they
navigate through a year, the authors challenge popular
assumptions about how Americans earn, spend, borrow,
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and save-- and they identify the true causes of distress
and inequality for many working Americans.
Managing Change Across Corporate Cultures peels
away the mysteries of corporate culture to reveal why it
has such a powerful influence on every aspect of the
performance of a business. It shows how to shape highperforming corporate cultures in a complex international
environment. As the natural successor to Fons
Trompenaars and Charles Hampden-Turner?s landmark
bestseller, Riding the Waves of Culture, Managing
Change Across Corporate Cultures shows exactly how to
create an environment where astonishing business
breakthroughs are possible. You will also learn how to
renew cultures as part of change and how to integrate
cultures successfully following mergers, acquisitions and
joint ventures. New research shows that in cross-border
business, differences in corporate culture have more farreaching repercussions than even differences in national
cultures. Never before has there been such enormous
interest in shaping and changing the cultures of our
businesses, whether to revitalise them after restructuring
or to provide the glue that holds them together through
the sea changes of globalization.
Traditional dishes from the Mexican countryside by the
coauthor of the James Beard Award-nominated
cookbook, Cooking with the Seasons at Rancho La
Puerta. With 100+ delicious, easy-to-follow recipes, a
pantry primer and more, Rustic Mexican is the perfect
cookbook to help you discover the diverse cuisine of
Mexico. Full-color photography, illustrations, and
ingredient guides accompany recipes throughout,
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making it a comprehensive roadmap to discovering all
the great flavors that Mexico has to offer. Recipes
include: Spicy Nuts & Seeds with Michelada Cocktail
Halibut Ceviche with Avocado Blackened Salmon Tacos
Creamy Poblano Chile Soup with Corn & Mushrooms
Saffron Rice with Clams Chilaquiles with Poached Eggs
Savory Layered Tortilla Cake Red Chile Enchiladas
Grilled Tomatoes with Mexican Chimichurri Sauce
Jicama, Grapefruit & Avocado Salad Blistered Serrano
Chiles with Caramelized Onions Roasted Habanero &
Tomato Salsa Mango-Chile Ice Pops Sopaipillas “A
lovely and delicious book.” —Cooking by the Book
A lively and accessible introduction to world Englishes,
setting a range of global varieties in their historical and
social contexts.
How should a Western company manage cross-culturally
corporate values in its foreign subsidiaries? Do these
values make sense everywhere and can they assumed
to be universal or, on the contrary, are they culturally
Western specific? Philippe d’Iribarne provides answers
to these timely and urgent questions, based on research
carried out in the subsidiaries of a leading global
company, Lafarge, in the contrasting cultural
environments of China, the United States, France and
Jordan. It appears that, in a large part of the world,
people's expectations are similar; they expect from a
good employer clear and decisive leadership, and fair
and compassionate treatment, helping them to live a
good life. But treating these expectations as the ‘same’
could be misleading. Western companies with a
humanistic orientation are well positioned to fulfil them,
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provided they are willing, in each and every geography,
to take into account the local vision of the right way to
achieve a good life. By following the example presented
in this book, companies who care can deliver economic
efficiency as well as progressive people management in
the countries in which they operate.

For more than a quarter of a century, Pat Schneider
has helped writers find and liberate their true voices.
She has taught all kinds--the award winning, the
struggling, and those who have been silenced by
poverty and hardship. Her innovative methods have
worked in classrooms from elementary to graduate
level, in jail cells and public housing projects, in
convents and seminaries, in youth at-risk programs,
and with groups of the terminally ill. Now, in Writing
Alone and with Others, Schneider's acclaimed
methods are available in a single, well-organized,
and highly readable volume. The first part of the
book guides the reader through the perils of the
solitary writing life: fear, writer's block, and the bad
habits of the internal critic. In the second section,
Schneider describes the Amherst Writers and Artists
workshop method, widely used across the U.S. and
abroad. Chapters on fiction and poetry address
matters of technique and point to further resources,
while more than a hundred writing exercises offer
specific ways to jumpstart the blocked and stretch
the rut-stuck. Schneider's innovative teaching
method will refresh the experienced writer and
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encourage the beginner. Her book is the essential
owner's manual for the writer's voice.
The origins of the next radical economy is rooted in a
tradition that has empowered people for centuries
and is now making a comeback. A new feudalism is
on the rise. While monopolistic corporations feed
their spoils to the rich, more and more of us are
expected to live gig to gig. But, as Nathan Schneider
shows, an alternative to the robber-baron economy
is hiding in plain sight; we just need to know where
to look. Cooperatives are jointly owned,
democratically controlled enterprises that advance
the economic, social, and cultural interests of their
members. They often emerge during moments of
crisis not unlike our own, putting people in charge of
the workplaces, credit unions, grocery stores,
healthcare, and utilities they depend on. Everything
for Everyone chronicles this revolution--from taxi
cooperatives keeping Uber at bay, to an outspoken
mayor transforming his city in the Deep South, to a
fugitive building a fairer version of Bitcoin, to the
rural electric co-op members who are propelling an
aging system into the future. As these pioneers
show, co-ops are helping us rediscover our capacity
for creative, powerful, and fair democracy.
Warm Hawaiian sun. Lazy beach days. Flirty texts
with her boyfriend back in Seattle. These are the
things seventeen-year-old Sloane McIntyre pictured
when she imagined the summer she'd be spending
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at her mom's home in Hawaii with her twin brother,
Penn. Instead, after learning an unthinkable secret
about her boyfriend, Tyler, and best friend, Mick, all
she has is a fractured hand and a completely
shattered heart. Once she arrives in Honolulu,
though, Sloane hopes that Hawaii might just be the
escape she needs. With beach bonfires, old friends,
exotic food, and the wonders of a waterproof cast,
there's no reason Sloane shouldn't enjoy her
summer. And when she meets Finn McAllister, the
handsome son of a hotel magnate who doesn't
always play by the rules, she knows he's the perfect
distraction from everything that's so wrong back
home. But it turns out a measly ocean isn't nearly
enough to stop all the emails, texts, and voicemails
from her ex-boyfriend and ex-best friend, desperate
to explain away their betrayal. And as her casual
connection with Finn grows deeper, Sloane's
carefree summer might not be as easy to come by
as she'd hoped. Weighing years of history with Mick
and Tyler against their deception, and the delicate
possibility of new love, Sloane must decide when to
forgive, and when to live for herself.
Questions of company governance have been
examined over the years, but this has generally been
in areas concerning shareholders. Meanwhile the
management team and board of directors remain
comparatively unexplored. This book has been
written to provide a way into this relatively unknown
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world of executive committees.
Electronic Inspection Copy available for instructors
here Managing across Cultures introduces the
concepts, policies and practices of managing
resources in different socioeconomic, political and
cultural contexts. It is structured on a country-bycountry basis to allow a closer and more rigorous
examination of the factors that influence labour
market trends, organization and employment policies
and practices in specific countries. The book: includes dedicated chapters on emerging economies
in Asia, Africa, the Middle East and Latin America provides an understanding of the theoretical
underpinnings and the practical implications of
different national approaches to management in a
clear and coherent style -packed with case studies
and examples from a wide range of geographical
contexts - contains learning features such as:
learning objectives; tasks; summaries; suggestions
for further reading; and revision questions.
This Book is about opportunities, threats, challenges
and possibilities inherent in managing across
cultures. International responsibilities and contacts
are increasingly widespread through companies,
without even the need for international travel. The
need to appreciate and be able to manage cultural
differences, both in the home office and abroad, is
becoming more and more a part of everyone's job.
Each culture has its own particular blindspots and
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insights - and knowledge of these can be leveraged
for enhanced personal and organisational
effectiveness. The book pulls together and integrates
a vast literature in crosscultural management, both
academic and anecdotal, in a way that is useful to
both MBA students and managers. It is based on the
authors' vast experience of teaching and research in
the area.
hether you run a giant corporation or work in a small
business, it’s more than likely that you regularly deal
with people of different cultures—from customers and
suppliers to salespeople and colleagues. It simply
can’t be overstated: You will have trouble
succeeding in business today if you don’t appreciate
and know how to actively manage global cultural
diversity. Managing Across Cultures examines why
people around the world behave as they do and
provides actionable tactics for succeeding in today’s
global business environment. Experts in the field of
cross-cultural training, Michael Schell and Charlene
Solomon describe seven readily recognizable
behaviors and explain what they mean, how to
interpret them, and most importantly, how to respond
to them. Managing Across Cultures is filled with case
studies illustrating the importance of understanding
and dealing with cultural differences in all aspects of
business. You’ll learn how: Intel’s powerful global
corporate culture is a critical element of its historic
success Colgate-Palmolive integrates cultural
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understanding into its global marketing programs GE
adapts its effective management style to local
business cultures You’ll also find out how
underestimating cultural influence caused serious
problems for organizations like DaimlerChrysler and
Wal-Mart. Managing Across Cultures takes you far
beyond other books that simply catalog the customs,
gestures, and language vagaries of other cultures.
This in-depth, strategic guide will help in every facet
of business—from hiring and motivating employees to
developing winning sales pitches and marketing
campaigns.
The Oxford Handbook of Organizational Climate and
Culture presents the breadth of topics from Industrial
and Organizational Psychology and Organizational
Behavior through the lenses of organizational
climate and culture. The Handbook reveals in great
detail how in both research and practice climate and
culture reciprocally influence each other. The details
reveal the many practices that organizations use to
acquire, develop, manage, motivate, lead, and treat
employees both at home and in the multinational
settings that characterize contemporary
organizations. Chapter authors are both expert in
their fields of research and also represent current
climate and culture practice in five national and
international companies (3M, McDonald's, the Mayo
Clinic, PepsiCo and Tata). In addition, new
approaches to the collection and analysis of climate
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and culture data are presented as well as new
thinking about organizational change from an
integrated climate and culture paradigm. No other
compendium integrates climate and culture thinking
like this Handbook does and no other compendium
presents both an up-to-date review of the theory and
research on the many facets of climate and culture
as well as contemporary practice. The Handbook
takes a climate and culture vantage point on micro
approaches to human issues at work (recruitment
and hiring, training and performance management,
motivation and fairness) as well as organizational
processes (teams, leadership, careers,
communication), and it also explicates the fact that
these are lodged within firms that function in larger
national and international contexts.
The globalized nature of modern organizations
presents new and intimidating challenges for
effective relationship building. Organizations and
their employees are increasingly being asked to
manage unfamiliar relationships with unfamiliar
parties. These relationships not only involve working
across different national cultures, but also dealing
with different organizational cultures, different
professional cultures and even different internal
constituencies. Managing such differences demands
trust. This book brings together research findings on
organizational trust-building across cultures.
Established trust scholars from around the world
Page 14/24

Access Free Managing Across Cultures By
Schneider And Barsoux
consider the development and maintenance of trust
between, for example, management consultants and
their clients, senior international managers from
different nationalities, different internal organizational
groupings during times of change, international joint
ventures, and service suppliers and the local
communities they serve. These studies, set in a wide
variety of national settings, are an important
resource for academics, students and practitioners
who wish to know more about the nature of crosscultural trust-building in organizations.
The key to bridging your global innovation gap In
today’s global economy, it would be short-sighted to
rely solely on local resources for new-product
innovations. Instead, knowledge and activity critical
to innovation most likely lie outside your company’s
home territories—sometimes far outside. And this
distance makes it harder than ever to obtain and
integrate these resources, eating away at your
competitive edge. How to tackle this challenge? In
Managing Global Innovation, INSEAD’s Yves L. Doz
and Keeley Wilson show you how to build and
leverage a global innovation network. Drawing on
extensive research and real-life company examples,
they walk you through a set of practical frameworks
for acquiring and integrating innovation-critical
knowledge from multiple sources. You’ll learn to
optimize your innovation footprint, improve
communication and receptivity, and enhance
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collaboration in order to succeed on a global scale.
Based on in-depth research within more than three
dozen corporations—including Citibank, Essilor, GE,
GlaxoSmithKline, HP Labs, HP Singapore, Nokia,
Novartis, Shiseido, Siemens, Snecma, Synopsys,
and Xerox—this book bridges theory and practice.
Managing Global Innovation gives you the tools to
harness critical expertise from around the globe—and
channel it into your innovation programs.
Personality has always been a predictor of
performance. This edited book brings together top
scholars to look at teams, leadership, organizational
climate and culture, stress, job satisfaction, etc. and
tells us what we know about these topics from a
personality perspective.
Bill Schneider, former CNN senior political analyst,
takes us inside the voting booth in “a detailed
examination of recent presidential elections studded
with sharp observations…A good choice for political
junkies” (Kirkus Reviews). In the 1960s, a rift
developed between the Old America and the New
America that resulted in a populist backlash that
ultimately elected Donald Trump in 2016. Bill
Schneider describes today’s American populism in
Standoff as one that is economically progressive and
culturally conservative. Liberals are attacked as
cultural elitists (“limousine liberals”), and
conservatives as economic elitists (“country club
conservatives”). Trump, says Schneider, is the
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complete populist package. He embraces social
populism (anti-immigrant), economic populism (antifree trade), and isolationism (“America First”).
Standoff examines a number of hard-fought
elections to show us how we got to Trump. He
asserts the power of public opinion. He points to the
public that draws the line on abortion and affirmative
action. He shows why an intense minority cancels a
majority on gun control, immigration, small
government, and international interests. Standoff
tells us why fifty years of presidential contests have
often been confounding. It takes us inside to watch
how and why Americans pull the lever, how they
choose their issues, and select their leaders. It is
usually values that trump economics. Required
reading for an understanding of the 2016 election
and the political future, Schneider’s “fast-paced”
(Publishers Weekly) Standoff shows how Americans
vote and why their votes sometimes seem to make
no practical sense.
‘Degrowth’, a type of ‘postgrowth’, is becoming a
strong political, practical and cultural movement for
downscaling and transforming societies beyond
capitalist growth and non-capitalist productivism to
achieve global sustainability and satisfy everyone’s
basic needs. This groundbreaking collection on
housing for degrowth addresses key challenges of
unaffordable, unsustainable and anti-social housing
today, including going beyond struggles for a 'right to
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the city' to a 'right to metabolism', advocating
refurbishment versus demolition, and revealing
controversies within the degrowth movement on
urbanisation, decentralisation and open localism.
International case studies show how housing for
degrowth is based on sufficiency and conviviality,
living a ‘one planet lifestyle’ with a common
ecological footprint. This book explores
environmental, cultural and economic housing and
planning issues from interdisciplinary perspectives
such as urbanism, ecological economics,
environmental justice, housing studies and policy,
planning studies and policy, sustainability studies,
political ecology, social change and degrowth. It will
appeal to students and scholars across a wide range
of disciplines.
Robyn Schneider's The Beginning of Everything is a
witty and heart-wrenching teen novel that will appeal
to fans of books by John Green and Ned Vizzini,
novels such as The Perks of Being a Wallflower, and
classics like The Great Gatsby and The Catcher in
the Rye. Varsity tennis captain Ezra Faulkner was
supposed to be homecoming king, but that was
before—before his girlfriend cheated on him, before a
car accident shattered his leg, and before he fell in
love with unpredictable new girl Cassidy Thorpe. As
Kirkus Reviews said in a starred review, "Schneider
takes familiar stereotypes and infuses them with
plenty of depth. Here are teens who could easily
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trade barbs and double entendres with the
characters that fill John Green's novels." Funny,
smart, and including everything from flash mobs to
blanket forts to a poodle who just might be the
reincarnation of Jay Gatsby, The Beginning of
Everything is a refreshing contemporary twist on the
classic coming-of-age novel—a heart-wrenching story
about how difficult it is to play the part that people
expect, and how new beginnings can stem from
abrupt and tragic endings.
Within a variety of historical contexts, The Shaping
of Grand Strategy addresses the most important
tasks states have confronted: namely, how to protect
their citizens against the short-range as well as longrange dangers their polities confront in the present
and may confront in the future. To be successful,
grand strategy demands that governments and
leaders chart a course that involves more than
simply reacting to immediate events. Above all, it
demands they adapt to sudden and major changes
in the international environment, which more often
than not involves the outbreak of great conflicts but
at times demands recognition of major economic,
political, or diplomatic changes. This collection of
essays explores the successes as well as failures of
great states attempting to create grand strategies
that work and aims at achieving an understanding of
some of the extraordinary difficulties involved in
casting, evolving and adapting grand strategy to the
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realities of the world.
Co-published by Routledge for the American
Educational Research Association (AERA)
Educational policy continues to be of major concern.
Policy debates about economic growth and national
competitiveness, for example, commonly focus on
the importance of human capital and a highly
educated workforce. Defining the theoretical
boundaries and methodological approaches of
education policy research are the two primary
themes of this comprehensive, AERA-sponsored
Handbook. Organized into seven sections, the
Handbook focuses on (1) disciplinary foundations of
educational policy, (2) methodological perspectives,
(3) the policy process, (4) resources, management,
and organization, (5) teaching and learning policy,
(6) actors and institutions, and (7) education access
and differentiation. Drawing from multiple disciplines,
the Handbook’s over one hundred authors address
three central questions: What policy issues and
questions have oriented current policy research?
What research strategies and methods have proven
most fruitful? And what issues, questions, and
methods will drive future policy research? Topics
such as early childhood education, school choice,
access to higher education, teacher accountability,
and testing and measurement cut across the 63
chapters in the volume. The politics surrounding
these and other issues are objectively analyzed by
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authors and commentators. Each of the seven
sections concludes with two commentaries by
leading scholars in the field. The first considers the
current state of policy design, and the second
addresses the current state of policy research. This
book is appropriate for scholars and graduate
students working in the field of education policy and
for the growing number of academic, government,
and think-tank researchers engaged in policy
research. For more information on the American
Educational Research Association, please visit:
http://www.aera.net/.
In the age of economic globalisation, do art and heritage
matter? Once the domain of elitist practitioners and
scholars, the governance of cultural heritage and the
destiny of iconic artefacts have emerged as the new
frontier of international law, making headlines and
attracting the varied interests of academics and policymakers, museum curators and collectors, human rights
activists and investment lawyers and artists and
economists, just to mention a few. The return of cultural
artefacts to their legitimate owners, the recovery of
underwater cultural heritage and the protection and
promotion of artistic expressions are just some of the
pressing issues addressed by this book. Contemporary
intersections between art, cultural heritage and the
market are complicated by a variety of ethical and legal
issues, which often describe complex global relations.
Should works of art be treated differently from other
goods? What happens if a work of art, currently exhibited
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in a museum, turns out to have originally been looted?
What is the relevant legal framework? What should be
done with ancient shipwrecks filled with objects from
former colonies? Should such objects be kept by the
finders? Should they be returned to the country of origin?
This book addresses these different questions while
highlighting the complex interplay between legal and
ethical issues in the context of cultural governance. The
approach is mainly legal but interdisciplinary aspects are
considered as well.
Set at first in late 19th century Eastern Europe, Fire in
My Ears by Susan Schneider is a coming-of-age tale that
begins with a beautiful young woman who makes a tragic
far-reaching decision and the result is three generations
of pain, disappointing and bitter struggle for happiness.
We follow Mary as her adoring father loves her perhaps
too much, as she is nearly jilted by the handsome
Avram, and as she brazenly makes her way by train
through Europe. We continue with her across the English
Channel and see her settle in the east end of London
and then travel steerage with three young children to
America. We find ourselves finally in a mid-century
American suburb amid all of Mary's damaged and
miserable descendants. Mary's story is told by her grown
up granddaughter Sarah who learned all her
grandmother's lessons from nightly tales entrusted to her
when she was a nine-year-old child in their shared
bedroom. The book alternates between those stories that
sometimes delight but often terrify Sarah, and the daily
events of her own life. She listens intently for clues to
understand the mean-spirited love she observes in the
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three generations of her family that gather at her house
every Sunday. This is a matriarch's tale of a haunting
past, dangerous choices and terrible secrets. It explores
relationships seen through the eyes of both an old
woman and her precious grandchild. Mary's
determination to save her favorite grandchild from her
own unhappy existence is perhaps her only noble
gesture and it elevates her to the heroic heights her
benighted beauty never could.
Thyroid problems, affecting an estimated 25 million
people, can wreak havoc on your metabolism and overall
health. With this diet book, you will find more than 100
recipes that are specifically designed to help you
manage your condition and weight. This guide includes:
An overview of how metabolism affects your body Foods
to eat frequently . . . and foods to avoid at all costs
100-plus recipes to aid specific thyroid problems--and
help you stay healthy Lifestyle changes and techniques
that complement the recipes With recipes so good it's a
wonder they're healthy, this is the ultimate resource to
learn how to eat right and successfully manage your
thyroid condition!
Regarded as one of the most influential management
books of all time, this fourth edition of Leadership and
Organizational Culture transforms the abstract concept
of culture into a tool that can be used to better shape the
dynamics of organization and change. This updated
edition focuses on today's business realities. Edgar
Schein draws on a wide range of contemporary research
to redefine culture and demonstrate the crucial role
leaders play in successfully applying the principles of
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culture to achieve their organizational goals.
When he stows away in a pizza box that ends up in the
White House, Wilky, a cockroach with big dreams, must
go into survival mode when the President's staff are fast
on his trail!
A solid theoretical framework, thoroughly integrated with
research, should provide students with invaluable insight
into application in the real world and there is a framework
for analyzing national culture which can also be applied
to other cultural spheres - regional, industry, corporate
and functional/professional - providing students with an
understanding of how any business encounter
represents the interaction of several cultural spheres.
Case studies are drawn from around the world.
Copyright: a40c755a5a42a59b20cdc45d273d64a7

Page 24/24

Copyright : samurai.chromakode.com

